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Reflecting on growth,
evaluation, analyzing 

and retention
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Content

Ç8 Aspects or stages of preparation for doubling our active core of teachers     
ÇA dynamic pattern of activity and reflecting to be established.     
ÇLearn how to analyze data      
ÇThe Purpose of a Reflection    
ÇDǊƻǿǘƘΧƛŘŜƴǘƛŦȅƛƴƎ ǇǊƛƴŎƛǇƭŜǎΣ ǉǳŀƭƛǘƛŜǎ ŀƴŘ ŀǇǇǊƻŀŎƘŜǎΦ     
ÇMethods and materials are an outcome of study, consultation, experimentation and reflection. 
ÇMethods of teaching have no hard and fast rules   
ÇTeaching is like entering  a House of Worship       
ÇWhat is a Reflection Meeting?      
ÇWhat is the difference between a Reflection Meeting and personal reflection?       
ÇWe are witnessing the gathering of momentum of entry by troops.     
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/ƻƴǘŜƴǘΧΦŎƻƴǘƛƴǳŜŘ

ÇTo convey to seekers the forces operating on the world stage and the solutions 

offered   

ÇTime to determine a method to employ     

ÇHow should we present the message of Bahaôuôllah?   

ÇPhases of each cycle within Intensive Programs of Growthéreflect and evaluate     

ÇFoster movements on three frontsé.     

ÇSustainable GrowthéHow do we know we are ready for an Intensive Program of 

Growth?  

ÇInstitute Process  formula     

ÇEven if their numbers are few   

ÇB  and C Cluster Strategiesé..reaching out into your community     

ÇGo Team and Why do I need to reflect?     

ÇGathering around a table for Reflection     

ÇNo mistake in this plan will last longer than three monthsé.?      

ÇNeighborhood based activities     

ÇDirection we should follow in our collective actions     

ÇAround a table ñReflectionò agenda     
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/ƻƴǘŜƴǘΧŎƻƴǘƛƴǳŜŘ

ÇSome training aspects of ñEntry by Troopsò to consider    

ÇWe must ask themé. 

ÇI would be unstoppable    

ÇTry something every day, every week     

ÇActing in unity does not mean we all do the same thing.     

ÇPreparing for our IPG cycle  with your Personal Teaching Plan     

ÇMy Personal Teaching Plan and Goals  planning form        

ÇSo many ways to be part of a Teaching Team.   

ÇWhat kind of a Bahaôi are you?    

ÇFundamental prerequisite for a successful teaching campaign.   

ÇWhere to find some receptive seekers      

ÇFinding some receptive seekers by doing a neighborhood or friends survey.  

ÇThe Path to Him is wide    

ÇMany of the opportunities to teach will arise in everyday conversation    

ÇNot every one learns or responds at the same rate    

ÇAddressing Seekers needs and interests    

ÇConcept preparation worksheet   

ÇHome Visit Reflection tracking sheets    

ÇReflecting on actual data and information    
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/ƻƴǘŜƴǘΧŎƻƴǘƛƴǳŜŘ

ÇA time to reflect and evaluate your teaching plan and campaign.    

ÇPurpose of Reflection   

ÇTracking and Evaluating   

ÇAnalyze needs of the Faith    

ÇSolutionsé.believer ñOne Year Retentionò     

ÇReflect and evaluate  -Train and sustain    

ÇSharing of Teaching experiences   

ÇIssuesé  First  Year  Retention  

ÇUnderstanding the participantsô behavior is another indicator   

ÇWisdoms on òinvitingò somebody to ñhear moreò about the Bahaôi Faith.

ÇWhen there is growth the believers arise    

ÇOnly 10% are actively contributing to the needs of the 5 Year Plan.  

Ç Challenges individuals face in acquiring new capabilities.

ÇEach One, Teach Oneébuilding ñEntry by Troopsò    

ÇInstitute Course Services   

ÇImpact of the Process of Growth on Community Life     

ÇThe Leadership Role of Local Spiritual Assemblies    
Ç²ƻƳŜƴ ǎŜǊǾƛƴƎ ƻƴ b{!Ωǎ ŀǊƻǳƴŘ ǘƘŜ ǿƻǊƭŘ мфут-1997
ÇUnderstanding a spiritual journey is a bit like owning and running a grocery 

store.    

ÇHow Heart to Heart compliments the Institute Process   
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Reflect and evaluate your successes and improvements 

Now that you have a new teacher

Accompaniment and consolidation

!ǎƪƛƴƎ ȅƻǳǊ ǎŜŜƪŜǊ ǘƻ ōŜŎƻƳŜ ŀ .ŀƘŀΩƛ

Preparing your personal presentation

Determine Receptivity

Your personal 
campaign of 

finding seekers

Personal 
Commitment 
and planning

Each One Teach One

8 Aspects or stages of preparation for doubling our active core of teachers 

Click here

for list of

questions
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ΧLƴǘŜǊƴŀǘƛƻƴŀƭ ¢ŜŀŎƘƛƴƎ /ŜƴǘǊŜ ŜȄŀƳƛƴŜǎ ǘƘŜ ǎǘǊŀǘŜƎƛŜǎ ōŜƛƴƎ ŜƳǇƭƻȅŜŘ ǘƻ ǘǊŀƴǎŦŜǊ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜ ƎŀƛƴŜŘ ƛƴ 
ŀŘǾŀƴŎŜŘ ŎƭǳǎǘŜǊǎΣ Χǘƻ ǘƘƻǎŜ ƛƴ ŜŀǊƭƛŜǊ ǎǘŀƎŜǎ ƻŦ ƎǊƻǿǘƘΦ ¢ƘŜ ŜŦŦŜŎǘ ƻŦ ǎǳŎƘ ǘǊŀƴǎŦŜǊŜƴŎŜ Ƙŀǎ ōŜŜƴ 
remarkable. What sometimes required several years for the friends in one cluster to accomplish can now be 
learned in another in a relatively short span of time. Often within a matter of months, as pointed out by the 
Teaching Centre, a dynamic pattern of activity, reflecting the equal emphasis placed on the twin processes 
of expansion and consolidation, can be established.

ά!ǘǘŀƛƴƛƴƎ ǘƘŜ ŘȅƴŀƳƛŎǎ ƻŦ ƎǊƻǿǘƘέ  L¢/  !ǇǊƛƭ нллу ǇƎΦ р

A dynamic pattern of activity and reflecting to be established.
Click here

for list of

questions
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As already noted, much of the learning that was propagated was about practical issues, for example, how 
to administer an intensive program of growth, how to organize teaching teams in campaigns, and how to 
analyze data But the most crucial lessons transferred were related to direct teaching, perhaps the area in 
which the most significant advances in learning were made.

ά!ǘǘŀƛƴƛƴƎ ǘƘŜ ŘȅƴŀƳƛŎǎ ƻŦ ƎǊƻǿǘƘέ  L¢/  !ǇǊƛƭ нллу ǇƎΦ р

Learn how to analyze data

Click here

for list of

questions



The purpose of Reflection  is two-fold

üThe first is to learn how to enroll at least one new believer between Ridvan and Ridvan
each year.

üThe other is to inspire and support one more teacher to  enroll a new  believer each year.
¢ƘŜ Ǝƻŀƭ ƛǎ ǘƻ ōǊƛƴƎ ŀōƻǳǘ άǳƴƛǾŜǊǎŀƭ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ŜƴǊƻƭƭƛƴƎέ ŀ ƴŜǿ   ōŜƭƛŜǾŜǊΦ Lǘ ƛǎ ƴƻǘ  
ŀōƻǳǘ ǘƘŜ ƴǳƳōŜǊǎ ƻŦ ƴŜǿ .ŀƘŀΩƛǎ ōǳǘ ŀōƻǳǘ ƳƻǊŜ ǎƪƛƭƭŜŘ ǘŜŀŎƘŜǊǎΦ
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The Purpose of a Reflection 

Click here

for list of

questions
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While the case studies offer an impressive account of the activity in each cluster,
you will, we hope, not be content only to read the narrative but will try to 
identify the principles, qualities, and approaches that have made possible the 
progress achieved.

ά!ǘǘŀƛƴƛƴƎ ǘƘŜ ŘȅƴŀƳƛŎǎ ƻŦ ƎǊƻǿǘƘέ  L¢/  !ǇǊƛƭ нллу

DǊƻǿǘƘΧƛŘŜƴǘƛŦȅƛƴƎ ǇǊƛƴŎƛǇƭŜǎΣ 
qualities and approaches.

Click here

for list of

questions


